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CTCI Corporation

* Globalized Operations

* Taiwan’s Leading Engineering & Technology Service Provider
* Ranked Among ENR Top 100 International Engineering Firms

* Awarded “The Most Admired Company” by CommonWealth Magazine
* 30 More Subsidiaries Stationed Around the Globe

* ISO 9001, ISO 14001, OHSAS 18001 and TOSHMS Certified

* The First Taiwanese Enterprise Acquired CSR Report Certification
Vision

To Become a Leading Global Provider of Engineering Services and
Innovative Technologies

Corporate Principle

* Professionalism * Integrity

* Teamwork * Innovation
Our Mission
H Cultigating Engineering Talents * Developing Engineering Operations

Prov_gjing;_Construction Services - Fulfilling Corperate Social Responsibility
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» JEEBEERIE Knowledge Management(KM) Database
* 94&3l#® Cross-Cultural Training

» 183l Managerial Training

» 5275l Language Training

» BIAYNTEEEEZ Off-the-Job Training
* EE5)#®ER12 Professional Training
« 2INBEBHTIBT S Global Information-Sharing Network
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National HRD InnoPrize
CTCI Corporation won the 6th National HRD InnoPrize from the Council of Labor Affairs
(CLA), Executive Yuan. This award recognized the leadership of CTCI executives in the area
of people development; it also cites the efforts of CTCI Human Resources Department. The
development of CTCI’s human resources is oriented on helping the company to achieve its
vision. Besides that, based on our corporate principle, we worked out three requirements
for talent development — “Enhanced Core Competence”, "Contihdg_’d Development
of Inheritance”, and “Expanded Applica;ion of Innovation”.
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#FHERiES Salary & Bonus
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- CTCI Taipei HQ
'.1 CTCI Kaohsiung
‘ ’; CIPEC, Phillippir
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CTClI, Malaysia ¥ 7é

SINOGAL, Macau
CIMAS, Vietnam

CTCl, Thailand —!'| |

CTCI, Singapore —
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